
 

 

  

 

 

Policy on Prevention of Sexual Harassment (POSH) at work Place 

 

The policy on prevention of sexual harassment at workplace is a statutory requirement and is guided by 

Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act, 2013. 

Objective 

 

The objective of this policy is to prohibit and provide protection against sexual harassment to any 

employee, vendors, suppliers, consultants, trainees, visitors, workers etc. 

 

         Sexual Harassment 

It includes any one or more of the following unwelcome acts or behavior (whether directly or indirectly) 

namely: 

 Physical contact and advances; or 

 A demand or request for sexual favour; or 

 Making sexually coloured remarks; or 

 Showing pornography or offensive pictures or written materials; or 

 Verbal – unpleasant or suggestive remarks, personal comments, jokes causing 

embarrassment, innuendos and taunts, sexist remarks (gender based insults) and offensive 

telephone calls/messages 

 Implied or explicit promise of preferential treatment in his/her employment; or 

 Implied or explicit threat of detrimental treatment in his/her employment; or 

 Implied or explicit threat about his/her present or future employment status;  

 Interference with his/her work or creating an intimidating or offensive or hostile work 

environment for her; or 

 Humiliating treatment likely to affect his/her health or safety 

 Any other unwelcome physical, verbal or non-verbal conduct of sexual natur

 

Workplace Includes 

  

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 



 

 

 

 

  

 

 

  

  

 

 

 

 

Post inquiry, Report submission and action taken 

 

 

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 


